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About 

 

The UC Davis Diversity & Inclusion in Physics group is open to all members of the Physics 

Department community. 

 

The two main goals of Diversity & Inclusion in Physics are: 

 

1. To develop and sustain a supportive community for people in and around the Physics 

Department that is sensitive to issues faced by members of underrepresented groups in 

Physics (people of color, LGBTQIA people, researchers living with disabilities, and 

others who hold minority intersecting identities). 

 

2. To improve the climate for members of underrepresented groups in Physics by working 

towards change in the department through critical discussion, self-education, and policy 

revision. 

 

From the Equity and Inclusion in Physics and Astronomy Group: We accept the premise that 

people of all races, gender identities, sexual orientations, and levels of ability are capable of great 

science, that their underrepresentation is a manifestation of structural and cultural bias. 

 

Be an active ally 

Being an ally is a verb and as such requires action. Passively standing by when damage is being 

done in our group is not allyship. You may be shy; you may feel that you can’t say things as 

eloquently as you’d otherwise like; you may feel out of your depth when you see more 

experienced members say what you wanted to say. All of these feelings are okay - just don’t let 

these fears dictate your inaction in our group. 

 

Active allyship involves:  

 

 self-education,  

 self-reflection,  

 owning mistakes and taking action to remedy mistakes, 

 ensuring you don’t compound the pain and micro-aggressions of underrepresented groups 

in the future,  

 acting on intersectional feminist principles (including anti-racism), by speaking out when 

you see problematic behavior, 

 using your resources, including your time, education, and status in the scientific 

community, to actively support minorities both online and offline, through sponsorship, 

mentorship and by liaising with senior members and others who have more power to 

improve the lives and professional goals of underrepresented groups. 
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Current Activities 

 Evaluate the mental health of students. The Graduate Assembly at UC Berkeley 

published the Graduate Student Happiness & Well-being Report in 2014. They found that 

“almost half of students pursuing a doctorate and 37 percent of those pursuing a master’s or 

professional degree scored as being depressed,” which is “higher than the average population.” 

We would like to revise their survey for use in our department to evaluate the happiness and 

well-being of students, paying attention to possible variations across identity groups. 

 Invite speakers to address social justice issues. We have scheduled a Physics 

Department Colloquium during Spring Quarter about Implicit Bias and Micro-aggression as 

these topics relate to Physics. The colloquium on April 11, 2016 will be presented by Mikael 

Villalobos, Administrator of Diversity Education, and Binnie Singh, Office of Academic Affairs 

Assistant Vice Provost. Additionally, we may consider developing a statement to provide to all 

colloquium speakers inviting them to address social justice issues in Physics as they see fit. 

 

Roles and responsibilities 

 So far the group has been run by a small number of individuals who call meetings, 

reserve rooms, bring snacks, bring topics of discussion, take notes on meetings, and keep a 

website up to date (davisdip.wordpress.com, previously ewip.physics.ucdavis.edu). Once we 

have regularly scheduled group meetings, we will need additional group members to help out 

with note-taking and publishing as well as bringing topics of discussion to meetings or 

completing tasks deemed worthwhile by the group (such as drafting or revising a survey or 

statement). If you can help our group to be successful, please do! Ask Rachel Houtz and/or Mary 

Chessey how you can be of assistance or take the lead somewhere if you’re not sure what you’d 

like to do. 

 

Future Activities? 

 When you read an interesting article or encounter some topic of discussion, bring it with 

you to the next DIP meeting, or email it to the group if you can’t attend the meeting. Also bring 

your ideas about how the group can change, grow, and improve its ability to serve the needs of 

its members. 


